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JOIN THE SESSIONON THE APP

ÅFollow along with the slides or handouts

ÅSend in questions through the "Ask a 
Question" feature on this session

ÁUp-vote the questions of others if you 
would also like it answered
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DIVERSITY CROSS-CUTTING THEME

To best serve Americasõ students:

ÁEPPs show respect for the diversity of 
candidates; 

Áprovide experiences that support the 
candidatesõ commitment to diversity; and

Áprepare candidates to design and enact 
equitable and excellent experiences for all 
P-12 students. 
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DEFINITION OF DIVERSITY

(1)INDIVIDUAL DIFFERENCES
(e.g., personality, interests, 
learning modalities, and life 
experiences), and

(2)GROUP DIFFERENCES
(e.g., race, ethnicity, ability, 
gender identity, gender expression, 
sexual orientation, nationality, 
language, religion, political affiliation, 
and socio -economic background).

[INTASC MODEL CORE TEACHING STANDARDS, P. 21]
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https://www.ccsso.org/sites/default/files/2017-12/2013_INTASC_Learning_Progressions_for_Teachers.pdf
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EXPLICIT REFERENCES IN THE CAEP STANDARDS

ÅStandard 1 - Candidates demonstrate:

Åòskills and commitment that afford all P-12 students access to rigorous college - and career -ready standardsó

Åunderstanding of the InTASCstandards on òthe learner and learning.ó

Åuse of "research and evidence . . . to measure their P -12 studentsõ progress.ó

ÅStandard 2 ðEPPs work with partners to:

Ådesign clinical experiences òto ensure that candidates demonstrate their developing effectiveness and positive impact 
on all studentsõ learning and development.ó

ÅStandard 3 ðProviders:

Åengage in outreach efforts òto recruit and support completion of high -quality candidates from a broad range of 
backgrounds and diverse populations to accomplish their mission.  The admitted pool of candidates reflects the 
diversity of Americaõs P-12 students.ó

Åmonitor disaggregated evidence from academic achievement and non -academic measures, and follow candidate 
progress for each campus and mode of delivery, providing support for candidates who need it.
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EXAMPLES OF COMPLETER PROFICIENCIES

ÅIncorporation of multiple perspectives to the discussion of content, including attention to learnersõ personal, family, 
and community experiences and cultural norms. 

ÅAbility to use a variety of approaches as needed to support multiple ways for P -12 students to access knowledge, 
represent knowledge, and demonstrate the attainment of academic goals and competencies. 

ÅA commitment to deepening awareness and understanding the strengths and needs of diverse learners when 
planning and adjusting instruction that incorporates the histories, experiences and representations of students and 
families from diverse populations.

ÅVerbal and nonverbal communication skills that demonstrate respect for and responsiveness to the cultural 
backgrounds and differing perspectives learners and their families bring to the learning environment. 

ÅAbility to interpret and share student assessment data with families to support student learning in all learning 
environments. 

ÅAn understanding of their own frames of reference (e.g., culture, gender, language, abilities, ways of knowing), the 
potential biases in these frames, the relationship of privilege and power in schools, and the impact of these frames 
on educatorsõ expectations for and relationships with learners and their families.

[2013 CAEP Standards Commission ]
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http://caepnet.org/~/media/Files/caep/standards/commrpt.pdf?la=en
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CAEP has partnered with NCTR to help advance teacher diversity 
by improving the quality of educator preparation providersõ 
recruitment & retention plans

The partnership focuses on 

1) Required contents of the plans

2) Criteria for reviewing those plans, and 

3) Resources available to support preparation providers in developing, implementing, 
and monitoring effective recruitment plans.

ÁCAEP is among the first round of USEDõs SEED partnership awardees
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CAEP RECOGNIZES THE IMPORTANCE OF PREPARING A 

DIVERSE POOL OF EFFECTIVE EDUCATORS

https://www.mathematica-mpr.com/news/mentoring-partnerships-to-improve-educator-preparation-and-development
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THINK ðPAIR - SHARE

ÅHow do you recruit and retain high -quality candidates from a broad range 
of backgrounds and diverse populations to accomplish your mission?

ÅTo what extent are you successful in this area? 
How do you know?
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Å3.1 The  provider presents plans and goals to recruit and support 
completion of high -quality candidates from a broad range of backgrounds 
and diverse populations to accomplish their mission. The admitted pool of 
candidates reflects the diversity of Americaõs P-12 students . The provider 
demonstrates efforts to know and address community, state, national, 
regional, or local needs for hard -to-staff schools and shortage fields , 
currently, STEM, English-language learning, and students with disabilities. 

9

Text of CAEP Component 3.1
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DRAFT CRITERIA FOR CAEP COMPONENT 3.1

TheCAEP Handbook: Initial-

Level Programs 2018is available 

for public review.

Please send questions, comments, 

and recommendations on the 

processes laid out within this 

report 

to training.questions@caepnet.org

no later than March 31, 2018.

http://caepnet.org/~/media/Files/caep/accreditation-resources/handbook-initiallevelprograms.pdf?la=en
mailto:training.questions@caepnet.org
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TheCAEP Handbook: Initial-Level Programs 2018is available for public review.

Please send questions, comments, and recommendations on the processes laid out 

within this report totraining.questions@caepnet.orgno later than March 31, 2018.

http://caepnet.org/~/media/Files/caep/accreditation-resources/handbook-initiallevelprograms.pdf?la=en
mailto:training.questions@caepnet.org
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Standard 1

ÁData relevant to identifying and supporting the completion of high -quality candidates 
(in terms of their knowledge, skills, and professional dispositions)

Standard 2

ÁMutually agreeable expectations (for candidate entry, preparation and exit) in clinical 
partnerships with P -12 schools 

Standard 3

ÁEvidence of candidatesõ academic achievement and selectivity throughout the 
program and at completion
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MAPPING COMPONENT 3.1 

TO DATA RELEVANT TO OTHER CAEP COMPONENTS
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Standard 4

ÁPerformance of completersõ; feedback from employers and completersõ on 
completersõ preparation; and employment milestones such as hiring, promotion, and 
retention

Standard 5

ÁQuality assurance system is comprised of multiple measures that produce valid data 
and can monitor candidate progress, completer achievements, and provider 
operational effectiveness ðthat can be disaggregated by relevant dimensions such as 
candidate demographics and programs; regular and systematic assessment of 
performance against its goals; testing innovations; tracking results over time; acting 
upon measures of completer impact; appropriate stakeholders involved in program 
improvement and evaluation
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MAPPING COMPONENT 3.1 TO DATA RELEVANT TO 

OTHER CAEP COMPONENTS (CONõT)
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ÅCAEP pulled evidence submitted by EPPs and 
formative feedback reports from reviewers for EPPs 
with accreditation decisions in April of 2017

ÅWe analyzed the recruitment and retention plans 
provided to us by each EPP with the goal of finding 
good practices that can be replicated by other EPPs 
in the future. 
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ANALYSES OF EPP EVIDENCE SUBMITTED TO 

DEMONSTRATE CAEP COMPONENT 3.1
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VVariety of data sources

VDisaggregating diversity data by ethnic group 
and/or graduate level.

VProviding goals attached to a realistic timeline.
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STRENGTHS IDENTIFIED IN PLANS
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ÅLimited evidence of being informed by data

ÅLimited evidence or update on the process the recruitment plan has made

ÅLimited reference to the retention goals
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COMMON PITFALLS IDENTIFIED IN RECRUITMENT PLANS
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ÅFocus on identifying clear, realistic goals 
that are obtainable in a reasonable 
amount of time. 

ÅProvide evidence supported by data 
that the plan has seen progression, 
regression, or has stayed the same.

ÅTake ownership over their recruitment 
plans and take necessary measures to 
keep tabs on how the goals they have 
set are working out. 

ÅOffer a clear definition of diversity.
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SUGGESTIONS FOR IMPROVING GUIDELINES AROUND 

COMPONENT 3.1

This Photoby Unknown Author is licensed under CC BY

http://alexis.monville.com/tag/openstack/
https://creativecommons.org/licenses/by/3.0/
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ÅDefine òsuccessó for past activities that have been deemed successful.

ÅGoals should be obviously data informed in terms of why they were 
selected and should include objectives.

ÅRecruitment and retention goals should both be addressed.
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SUGGESTIONS FOR IMPROVING GUIDELINES AROUND 

3.1: Continued
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DATA-INFORMED RECRUITMENT & RETENTION PLAN & PROGRESS 

A Tool for EPPs
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DRAFT DATA-INFORMED RECRUITMENT & RETENTION 

PLAN TOOL

ÅIs there any information you feel is missing?

ÅAre there any areas of the template you feel 
would be difficult for an EPP to complete?

ÅDescribe how having a template would make 
it easier and/or harder for an EPP to provide a 
thoughtful recruitment plan?

ÅWhat additional resources would be helpful?

21
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ÅNCTR report - Recommendations for Sta te Support for Effective Teacher 
Residencies

ÅTN report ðPreparation through Partnerships: Strengthening Tennesseeõs 
New Teacher Pipeline

ÅTrailblazer Coalition report ðFixing the Broken Pipeline: Teacher Diversity and 
the Classroom

ÅSan Francisco Teacher Residency report - Beyond Brochures: Practicing "Soul 
Care" in the Recruitment of Teachers of Color

ÅBranch Alliance for Educator Diversity ( BranchED ) - one -pager ðwebsite

ÅNational Network of State Teachers of the Year (NNSTOY) - Resource Guide 
for Courageous Conversations about Race in Schools

ÅNCTQ report ðDataburst: Teacher Shortages and Surpluses
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ADDITIONAL RESOURCES

http://nctresidencies.us10.list-manage.com/track/click?u=011bd7c0a27e721aa8671e864&id=2a55ec7081&e=93a60510dd
http://nctresidencies.us10.list-manage1.com/track/click?u=011bd7c0a27e721aa8671e864&id=ddec579b48&e=93a60510dd
http://nctresidencies.us10.list-manage.com/track/click?u=011bd7c0a27e721aa8671e864&id=73962ee675&e=93a60510dd
http://tn.gov/assets/entities/education/attachments/Preparation_through_Partnership_report_final_web.pdf
https://drive.google.com/file/d/0B9dikiFxzv4OdG9fRllnWWVodHc/view?usp=sharing
http://2nzvmtmxyesbi7fm3pk4v9h7.wpengine.netdna-cdn.com/wp-content/uploads/2015/08/SFTR-SoulCare-Final.pdf
http://educatordiversity.us16.list-manage.com/track/click?u=5dcabb3afc6a7cf7971e96d22&id=0b551e8f76&e=8941bddaa6
http://educatordiversity.us16.list-manage.com/track/click?u=5dcabb3afc6a7cf7971e96d22&id=0c4533806f&e=8941bddaa6
http://www.nnstoy.org/wp-content/uploads/2018/01/Resources-for-NNSTOY-Courageous-Conversations-About-Race.pdf?utm_source=+Stakeholder+News+February+14,+2018&utm_campaign=Stakeholder+Newsletter+February+14+2018&utm_medium=email
https://www.nctq.org/dmsView/17-000835_nctq_supply_and_demand_v10_02-26-18
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RESEARCH TO WATCH


